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Introduction

This policy works in close conjunction with The Governing Body’s Statement of Behaviour Principles (see Appendix 1)


We are a caring community, whose values are built on mutual trust and respect for all. The school’s behaviour policy is therefore designed to support the way in which all members of the school can live and work together in a supportive way. It aims to promote an environment where everyone feels happy, safe and secure.

Rules

 
The school does not have set out rules, but our behaviour policy is not primarily concerned with rule enforcement. It is a means of promoting good relationships, so that people can work together with the common purpose of helping everyone to learn. Each class in September devise their own positive rules and code of conduct. Our underpinning objective is Cambois is a place where everyone is welcome and treated equally. 

This policy supports the school community in aiming to allow everyone to work together in an effective and considerate way. 

Playground Rules

· Be Kind to others
· Play sensibly

· Respect others and property

· Include others in your games

Aims and expectations

 
The school expects every member of the school community to behave in a considerate way towards others so that everyone feels valued and respected.

We treat all children fairly and apply this behaviour policy in a consistent way.

 
This policy aims to help children grow in a safe and secure environment, and to become positive, responsible and increasingly independent members of the school community. 

 
The school emphasises praise for good behaviour, as it believes that this will develop an ethos of kindness and cooperation. This policy is designed to promote good behaviour, rather than merely deter anti-social behaviour.

Rewards and Sanctions

 
We praise children for good behaviour in a variety of ways:

· All staff congratulate children.
· Praise points with a purpose
· Teachers give children rewards of stickers, praise points etc appropriate to the needs of each class.

· Each week we nominate children from each class to receive a special certificate in the school Achievement Assembly for a variety of achievements inc. behaviour. 
· Exceptional behaviour and learning is recognised by going to the HT and getting a ‘learning lolly’ or a HT sticker.
· The school acknowledges all the efforts and achievements of children, both in and out of school.  This is celebrated in whole school assemblies weekly.

· We also do progress files and each week children are graded red, amber or green for their behaviour and effort. This leads to them having the chance of getting to go on a reward trip at the end of every half term.

Sanctions
 
The school employs a number of sanctions to enforce the school rules, and to ensure a safe and positive learning environment. We employ each sanction appropriately to each individual situation.


· A reminder

· A warning
· Lose some break time

· Working in another part of the room

· Working in another classroom 

· Referred to the Headteacher ….(or senior teacher, in her absence)

· Telephone call to parents
· In the event of extreme incidents of behaviour causing serious injury or offence, the Headteacher will be involved immediately and parents informed.

 
The class teacher discusses the school rules and sanctions with their class. In this way, every child in the school knows the standard of behaviour that we expect in our school. If there are incidents of anti-social behaviour, the class teacher discusses these with the whole class during circle time.

The sanction and awards system is clearly displayed in every classroom and children’s names are assigned to it.

 
The school does not tolerate bullying of any kind. If we discover that an act of bullying or intimidation has taken place, we act immediately to stop any further occurrences of such behaviour. While it can be very difficult to eradicate bullying, we do everything in our power to ensure that all children attend school free from fear. Ref; Anti-Bullying Policy
 
All members of staff are aware of the regulations regarding the use of force by teachers, as set out in DfES guidelines. Staff only intervene physically to restrain a child who may injure him/herself or another person. The actions that we take are in line with government guidelines on the restraint of children. 

 
The role of the class teacher


It is the responsibility of class teachers to ensure that the school rules are enforced in their classes, and that their classes behave in a responsible manner during lesson time. 

 
The class teachers in our school have high expectations of the children with regard to behaviour, and they strive to ensure that all children work to the best of their ability.


All staff treat each child fairly, and enforce the school rules consistently. They treat all children in their classes with respect and understanding.

 
If a child misbehaves repeatedly in class, the class teacher deals with incidents him/herself in the normal manner. However, if misbehaviour continues, the class teacher seeks help and advice from the Headteacher. It may be appropriate to keep a Behaviour Log or a Home/School Communications Book for that child. Parents are always involved with strategies at this stage.

 
The class teacher liaises with the SENDCO who then liaises with external agencies, as necessary, to support and guide the progress of each child. They may, for example, discuss the needs of a child with the school nurse, social worker or Inclusion support team. Pupils at risk of exclusion will have a Pastoral Support Plan.


The class teacher reports to parents about the progress of each child in their class termly, in line with the whole-school policy. The class teacher, in consultation with the Headteacher, may also contact a parent if there are concerns about the behaviour or welfare of a child.


The role of Support Staff including T.A.s, Midday Meals Supervisors and Office Staff


All support staff may respond to behaviour that requires a reminder or warning. They should report any incidents to the class teacher or Headteacher for appropriate action if necessary.

 
The role of the Headteacher

 
It is the responsibility of the Headteacher, under the School Standards and Framework Act 1998, to implement the school behaviour policy consistently throughout the school, and to report to governors, when requested, on the effectiveness of the policy. It is also the responsibility of the Headteacher to ensure the health, safety and welfare of all children in the school.

 
The Headteacher supports the staff by implementing the policy, by setting the standards of behaviour, and by supporting staff in their implementation of the policy.


The Headteacher notes any incidents when pupils are referred to them on account of bad behaviour and keeps records of all reported serious incidents of misbehaviour. These must be sent in line with the policy on the set document in the google drive.
 
The Headteacher has the responsibility for giving fixed-term exclusions to individual children for serious acts of misbehaviour. For repeated or very serious acts of anti-social behaviour, the Headteacher may permanently exclude a child.  Numbers of pupils excluded each term is reported to governors in the termly Headteachers report.


The role of parents


The school collaborates actively with parents, so that children receive consistent messages about how to behave at home and at school. 

 
We explain the school rules in the school prospectus, and we expect parents to read them and support them.

 
We expect parents to support their child’s learning, and to cooperate with the school, as set out in the home-school agreement. We try to build a supportive dialogue between the home and the school, and we inform parents immediately if we have concerns about their child’s welfare or behaviour. If the school has to use reasonable sanctions to punish a child, we expect parents to support the actions of the school. 
If parents have any concerns about the way that their child has been treated, they should initially contact the class teacher. If the concern remains, they should contact the Headteacher. If these discussions cannot resolve the problem, a formal grievance or appeal process can be implemented in accordance with the school’s Complaints Procedures.


The role of governors

 
The governing body has the responsibility of setting down both the Behaviour Policy and a Statement of Behaviour Principles (see Appendix 1), and of reviewing their effectiveness. The governors support the Headteacher in adhering to these guidelines.

 
The Headteacher has the day-to-day authority to implement the school’s policy on behaviour and discipline, but governors may give advice to the Headteacher about particular disciplinary issues. The Headteacher must take this into account when making decisions about matters of behaviour.

Fixed-term and permanent exclusions


We do not wish to exclude any child from school, but sometimes this may be necessary. The school takes advice from the Local Authority on this matter.

If a child is at risk of exclusion the school will put in place a Pastoral Support Plan. The child’s behaviour will then be monitored over 12 weeks through targets and regular meetings with parents.

 
Only the Headteacher (or the acting Headteacher) has the power to exclude a child from school. The Headteacher may exclude a child for one or more fixed periods, for up to 45 days in any one school year. In extreme and exceptional circumstances the Headteacher may exclude a child permanently. It is also possible for the Headteacher to convert a fixed-term exclusion into a permanent exclusion, if the circumstances warrant this.


If the Headteacher excludes a child, s/he informs the parents immediately, giving reasons for the exclusion. At the same time, the Headteacher makes it clear to the parents that they can, if they wish, appeal against the decision to the governing body. The school informs the parents how to make any such appeal.

 
The Headteacher informs the LA and the governing body about any exclusions.

 
The governing body itself cannot either exclude a child or extend the exclusion period made by the Headteacher.

 
The governing body has a discipline committee which is made up of between three and five members. This committee considers any exclusion appeals on behalf of the governors.

 
When an appeals panel meets to consider an exclusion, they consider the circumstances in which the child was excluded, consider any representation by parents and the LA, and consider whether the child should be reinstated.


If the governors’ appeals panel decides that a child should be reinstated, the Headteacher must comply with this ruling.

The Headteacher keeps a record of any child who is suspended for a fixed-term, or who is permanently excluded.

 
Monitoring and review

 
The Headteacher and assistant Headteacher monitor the effectiveness of this policy on a regular basis. The Headteacher also reports to the governing body on the effectiveness of the policy and, if necessary, makes recommendations for further improvements. 
 

 
It is the responsibility of the governing body to monitor the rate of exclusions, and to ensure that the school policy is administered fairly and consistently. The governing body will pay particular attention to matters of racial equality; it will ensure that the school abides by the non-statutory guidance The Duty to Promote Race Equality: A Guide For Schools, and that no child is treated unfairly because of race or ethnic background. The school will abide by its legal duties in line with current legislation.

The governing body reviews this policy every two years. The governors may, however, review the policy earlier than this if the government introduces new regulations, or if the governing body receives recommendations on how the policy might be improved.

Appendix 1
Cambois Primary School Governing Body

Statement of Behaviour Principles

Section 88(2) of the Education and Inspections Act 2006 requires the governing body to: 

a. make, and from time to time review, a written statement of general principles to guide the head teacher in determining measures to promote good behaviour and discipline amongst pupils; and 

b. notify the head teacher and give him or her related guidance if the governing body wants the school’s behaviour policy to include particular measures or address particular issues. 

This statement is to be taken in conjunction with the school behaviour policy and home school agreement which are reviewed and approved annually by the governing body. 
The Behaviour Policy is publicised to staff and families every September. It is also available on the school website. 

Principles

1. The importance of good behaviour: The Governors of Cambois Primary School strongly believe that high standards of behaviour lie at the heart of a successful school and enable (a) all pupils to make the best possible progress in all aspects of their school life and work and (b) all staff to teach and promote good learning without interruption or harassment. 

2. Safety at school: All pupils and staff have the right to feel safe at all times in school. All visitors to the school should feel safe and free from the effects of poor behaviour at all times and in all parts of the school. The Governors expect procedures to be in place and well-known, and measures to be taken when necessary to ensure the safety of all at the school.
3. Discrimination and bullying: Cambois Primary Primary School is an inclusive school. All members of the school community should be free from discrimination of any sort (as laid down in the Equality Act, 2010). The school has a clear and comprehensive Anti-Bullying Policy that is known and understood by all, and is consistently applied and monitored for its effectiveness. The Governors expect measures to protect pupils from bullying and discrimination on the basis of gender, race, ability, sexual orientation or background to be clearly set out and regularly monitored for their effective implementation. 

4. Equality and safeguarding: The school’s legal duties under the Equality Act, 2010 in respect of safeguarding pupils with Special Educational Needs and/or Disabilities, and all vulnerable pupils, are set out in the Behaviour Policy and known to all staff. The Governors expect that the implementation of the Behaviour Policy will be regularly monitored and the results of monitoring reported to them.
5. Parents and carers: Parents/carers should be encouraged and helped to support their children’s education, just as pupils are helped to understand their responsibilities during their time at school, in the local community and in preparation for their life after school. The responsibilities of pupils, parents/carers and school staff with respect to pupils’ behaviour are outlined in the ‘Home School Agreement’ which pupils and parents/carers are asked to sign when a pupil joins the school. Governors expect a high return rate from on this signing, and wish to have the return rate reported to them.
6. Sanctions for unacceptable/poor behaviour should be known and understood by all staff and pupils and consistently applied. The full range of sanctions should be clearly described in the Behaviour Policy so 

that pupils, staff and parents can understand how and when these are applied. The Governors strongly feel that exclusions, particularly those that are permanent, must be used only as a very last resort. 

‘Unofficial’ exclusions are illegal and are avoided. The Headteacher may inform the police, as appropriate, if there is evidence of a criminal act or if she/he fears that one may take place, e.g. if illegal drugs are discovered during a search, cyber-bullying is reported, or there is evidence of criminal harassment. The Governors expect sanctions to be monitored for their proper use and effective impact. 

7. Procedures: The Governors expect the Headteacher to include the following in some detail in the Behaviour Policy:


a. Screening and searching pupils: the reasons for searching pupils should be made explicit, together with details of who may search pupils, where such searching should take place, what will happen to any banned items found as a result of such a search and what sanctions will be applied. It should also be made clear that parents do not have to be informed before a search. Governors expect authorised staff to be appropriately trained in how to carry out a search.


b. The power to use reasonable force or make other physical contact: the situations in which reasonable force may be used (including removing disruptive pupils from classrooms, or preventing them from leaving) should be stated. A definition of ‘reasonable force’ should be included, which should also explain how and when pupils may be restrained. Governors would expect all staff to be trained in the use of reasonable force and restraint.  


c. The power to discipline outside the school gates: disciplining beyond the school gates covers the school’s response to all non-criminal bad behaviour and bullying that occurs anywhere off the school premises. The Governors must be satisfied, in all situations arising, that the measures proposed by the Headteacher are lawful and that staff and pupils know that sanctions can be applied in these circumstances.
APPENDIX 
Serious behaviour logs – all other incidents should be logged on CPOMS for the attention of the Headteacher and Assistant Headteacher

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	


