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Aims of the policy

· To encourage a calm, purposeful atmosphere within the school which allows effective learning to take place?
· To foster positive, caring and tolerant attitudes to everyone.

· To value achievements at all levels.

· To encourage increasing independence and self-discipline so that each child learns to take responsibility for his/ her own behaviour.

· To make boundaries of acceptable behaviour clear and to ensure safety and well-being of children and staff.

· To have a consistent approach to behaviour throughout the school with parental support, co-operation and involvement.

Staff responsibilities are:

· To treat all children fairly and with respect.

· To speak to children in a calm and respectful manner.

· To listen to children and allow them to express their views and feelings

· To raise children’s self-esteem and help children to develop their full potential.

· To provide a challenging, interesting and relevant curriculum which is differentiated to meet children’s needs?
· To create a safe and pleasant environment, physically and emotionally.

· To apply rewards and sanctions with fairness and consistency.

· To be a good role model.

· To recognise that each child is an individual.

· To be aware of, and accommodate, children’s individual needs.

· To offer a framework for developing pupils’ social and emotional skills (through the Nurture and PSHCE curriculum).

Children’s responsibilities are:

· To be accountable for their own actions and decisions.

· To work to the best of their abilities and to allow others to do the same.

· To treat others with respect and courtesy.

· To speak to others in a calm and respectful way.

· To be honest and tell the truth.

· To follow reasonable requests made by staff.

· To take care of property and the environment.

· To co-operate with other children and adults.

Parents’/ carers’ responsibilities are:

· To make children aware of appropriate behaviour.

· To encourage independence and self-discipline

· To promote the self-esteem of their children.

· To show an interest in their child’s education, and support the school accordingly.

· To support the school constructively in individual matters regarding behaviour.

A Whole School approach to managing behaviour

The majority of pupils behave well in school and make a positive contribution. At Cambois we know that effective behaviour management requires consistency and teamwork. Maintaining a clear and consistent behaviour management policy impacts positively on the whole school community.

In all we do we:

· Make clear our expectations of good behaviour.

· Create and maintain an ethos where good behaviour is praised and recognised.

· Give children support, time and opportunity to reflect on and discuss their behaviour, and ‘put things right’ as appropriate.

· Keep interactions positive – try to ‘catch them being good’.

· Allow all children chances to experience success through the curriculum or extra-curricular areas.

· Aim to improve behaviour rather than judge the child as a person.

· Remain sensitive to children’s feelings and discuss behaviour with children on a 1:1 basis where appropriate.

Classroom Rules, Rewards and Sanctions
Each class has a set of classroom rules which are agreed at the beginning of the year. 

For all pupils there are consistent rewards for behaving well:

· Specific verbal praise – indicating what is being done well

· Achievement assemblies

· Stickers 
· Being given extra responsibilities in school.

Sanctions

If rules are broken sanctions are applied as follows:

Step 1:  Warning

Step 2: 1 minute lost playtime

Step 3: 5 minutes lost playtime

Step 4: 5 minutes lost playtime and time out

Step 5: Withdrawal from class with notification of Head Teacher

Step 6: Notify parents/ carers

Other sanctions which are used as appropriate are:

· Loss of privileges.

· Foul language letters to parents/ carers.

· Withdrawal from the yard at playtimes
Mediation and Conflict Resolution
Class teachers and other adults should model strategies for resolving conflicts. Children should be encouraged to be positively assertive and to express their feelings in a calm way. They should be taught strategies for resolving conflicts without resorting to shouting, swearing or violence.

If they are unable to do this adults may need to mediate in disputes. The full process described below can be used where appropriate. It is time-consuming and requires an adult to be present throughout.

1. Select a suitable space for the mediation to take place.

2. All participants should be seated equitably including the adult mediator.

3. The adult should explain what will happen; reminding children that this is a way of resolving problems. Children should also be reminded

· To tell the truth and say only what they know.

· To avoid using judgemental words about another person and stick to facts.

· That no-one is in trouble but there may be consequences as a result of what is found out.

4. Each person takes a turn to speak, with no interruptions. They state what they observed and how they feel about it. Children should be praised throughout for telling the truth.

5.  The mediator should record information given using either a Conflict Resolution Form or a Truth Form – depending on which appears most appropriate

6. When everyone has expressed their views the adult should enable a resolution by asking children how they helped (‘cooled things down’) or made things worse (‘heated things up’).

At the end of the conference the participants should discuss how things can be ‘put right’ and decide what consequences would be appropriate, if any. Adults’ reaction to the outcome must be measured to encourage children to believe in and trust the process.

Repeated and persistent disruptive behaviour
Where there is an ongoing concern about a child’s behaviour the class teacher should consult with the Head teacher or Assistant Head teacher who may then carry out a classroom observation to audit classroom management strategies, give second opinion, and suggest strategies. Class teachers should consult parents/ carers.

If a child has BESD as an identified Special Educational Need, the SENCO should be consulted and an IEP or IBP should be put in place. Other SEN procedures should be followed.

Behavioural difficulties can be linked to other events in a child’s life so it is important to work with parents and other agencies (as appropriate) to address the issues. An informal plan can be put in place such as short weekly meetings or telephone calls between teachers and parents/ carers, or use of a Home/ School link book. Younger children might benefit from more visual records such as star charts. Home link books or sheets must be sent home daily. They are not negative; pupils should be encouraged to see these as a positive tool to assist them in managing their behaviour.

Referral to other agencies

Referrals to the school nurse or educational psychologist should be considered for repeated behaviours in conjunction with the SENCO.

.

Logging and reporting incidents

Persistent/serious incidents should be logged and brought to the attention of the Head teacher or Assistant Head teacher. Logs are not intended to replace dealing with situations or face to face interactions with children.

.

It is the responsibility of staff to report incidents such as those listed below and to log them with concern forms

· Bullying incidents
· Persistent refusal to comply with requests

· Persistent rudeness or cheek

· Use of foul language

· Persistent hitting, kicking or punching

· Damaging property

· Spitting

· Persistent name calling

· Physical aggressions
The Head teacher must, by law, keep a written record of bullying or racist incidents therefore these must be reported in writing and signed and dated.
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